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RESOLUTION 2013-402
A RESOLUTION CONFIRMING THE REAPPOINTMENT OF Elaine Tisdale, a city of Jacksonville resident, TO THE CIVIL SERVICE BOARD OF THE CITY OF JACKSONVILLE, as a JEA Appointment, FOR A second TERM TO EXPIRE ON JUNE 30, 2015; PROVIDING FOR AN EFFECTIVE DATE.


 SEQ CHAPTER \h \r 1WHEREAS, pursuant to enacted 2004-437, Laws of Florida, which amended §17.02, Jacksonville Charter, requires JEA to appoint two members to the Civil Service Board, and such members shall be, as a ministerial act, appointed by the City Council; and

WHEREAS, the JEA Board has passed a Resolution requesting the City Council confirm their reappointment of Elaine Tisdale, a copy of the Resolution is attached hereto as Exhibit 1, to the Civil Service Board; now, therefore
BE IT RESOLVED by the Council of the City of Jacksonville:

Section 1.  Reappointment.  The Council does hereby confirm and approve the reappointment of Elaine Tisdale, a City of Jacksonville resident, to the Civil Service Board, as a JEA appointment, for a second term to expire on June 30, 2015. 

Section 2.

Effective Date.  This resolution shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.

Form Approved:

  /s/ Margaret M. Sidman 
Office of General Counsel

Legislation Prepared By:
Margaret M. Sidman
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Issue: The amended Charter of the City of Jacksonville requires that JEA appoint two members to the nine
member Civil Service Board. One of these two seats is due for re-appointment in 2012. Ms. Elaine Tisdale is
currently serving in this seat.

Significance: It is very important that JEA's appointments to the Civil Service Board understand and support
JEA's best interest.

Who/what is affected: The nine members of the Civil Service Board hear cases of appeal brought forward by
civil service employees regarding matters pertaining to the City of Jacksonville's Civil Service Rules and
Regulations.

Background: Ms. Elaine Tisdale has served admirably representing JEA's interests for the last three years
and has agreed to retain this responsibility for one more term.

| Background Examples: JEA has retained two appointees to the Civil Service Board with Mr. Bill Hiers
serving in the other aflocation.

Cost to company/community: No cost to JEA. Members of the Civil Service Board serve without pay.

Why? The continued appointment of Ms. Elaine Tisdale is in the best interest of JEA. Ms. Tisdale has many
years of experience in Human Resources and has demonstrated sound judgement in representing JEA on the
board.

Recommended Board action: Approval of Board resolution 2012-22. prepared by the Office of General
Counsel, appointing Ms. Elaine Tisdale to the Civil Service Board of the City of Jacksonville for a second term
to expire July 2015.

Submitted by%
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Resolution 2012-22

A RESOLUTION OF JEA REAPPOINTING A MEMBER OF THE CIVIL
SERVICE BOARD OF THE CITY OF JACKSONVILLE FOR A SECOND
TERM; REQUESTING CONFIRMATION OF THE REAPPOINTMENT
BY THE CITY COUNCIL OF THE CITY OF JACKSONVILLE, AS
REQUIRED BY SECTION 17.02 OF THE CITY CHARTER; AND
PROVIDING AN EFFECTIVE DATE.

WHEREAS, Section 17.02(b) of the Charter of the City of Jacksonville, as amended,
requires JEA to appoint two members to the two Civil Service Board positions allocated to JEA
there under; and

WHEREAS, JEA appointed Y. Elaine Tisdale to the Civil Service Board for a three-year
term expiring June 30, 2012, and the City Council confirmed that appointment; and

WHEREAS, JEA by this Resolution determines that Y. Elaine Tisdale (resume attached
as Exhibit 1) is duly qualified to serve as a member of the Civil Service Board for a second
three-year term pursuant to the requirements of Sections 17.02(a) and 17.02(c) of the Charter of
the City of Jacksonville. as amended; and

WHEREAS, pursuant to Section 17.02(b) of the Charter of the City of Jacksonville, as
amended, the City Council is required to confirm the second term appointment of Ms. Tisdale to

the Civil Service Board; now therefore

NOW THEREFORE, BE IT RESOLVED by the Board of Directors of JEA:

Section 1. Authority for this Resolution. This Resolution is adopted pursuant to the
provisions of Section 17.02 of the Charter of the City of Jacksonville, as amended.

Section 2. Appointment of Civil Service Board Member. JEA does hereby re-
appoint Y. Elaine Tisdale to the Civil Service Board of the City of Jacksonville for a second term

to expire on June 30, 2015.
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Section 3. Request for City Council Confirmation of this Appointment. JEA
hereby requests the City Council to confirm the reappointment of Y. Elaine Tisdale to the Civil

Service Board of the City of Jacksonville for a second term to expire on June 30, 2015.

Section 4. Effective Date. This Resolution shall take effect immediately upon its
adoption.
Ashton Hud#on,\Qhair
ATTEST:

/

Cyn%ia Austin, Secretary

Appro

Office of General Counsel

[ Q8]
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Exhibit 1

Y. ELAINE TISDALE
3873 Cove Saint Johns Road
Jacksonville, Florida 32277
Office: 632-3254/ Cell: 537-7884

CAREER OBJECTIVE:

Senior level generalist position in Human Resources that would capitalize on my strengths and
experiences in executive coaching, mediation, employee relations and personnel management.

BACKGROUND SUMMARY:

Forty years of broad management experience as a consultant, business partner involved in
designing, directing and implementing strategies and activities regarding all aspects of Human
Resources in several industries including public education, transportation, manufacturing, data
processing and local government. Areas of expertise include:

*Staffing *Mediation *Training and Development *Compensation *Mentoring Programs
*Policy and Procedures *EEOC Law *Labor Relations *Conflict Resolution

PROFESSIONAL EXPERIENCES:

FLORIDA STATE COLLEGE at JACKSONVILLE, Jacksonville, F1 1996 — present: Director
Human Resources & Equity Officer

Provides overall coordination and direction for the development, implementation and
maintenance of support services for the College’s employees. Participates in development
and administration of the College’s retirement and benefits program. Ensures compliance
with all regulations concerning employee benefits administration systems and investment
and retirement options. As the College’s Equity Officer, develops policy and assures that
College students, staff and faculty are afforded an opportunity to study and work without
discrimination or harassment. Investigates and answers complaints from various state and
federal government agencies. Assists college supervisors and employees in the resolution
of work issues, complaints and grievances, and manages the College’s employee
assistance program. Serves as liaison in assisting employees with complaints or
grievances; provides guidance in resolving disputes; investigates disciplinary cases to
ensure administration of due process.

(S ]
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CSX CORPORATION, Jacksonville, Florida 1985 -1995
CSX Transportation: Director, Employee Relations — Various Departments

Responsible for providing Human Resources guidance and assistance to all levels of
staff and employees in the various departments of CSX Transportation. In a partnership
relationship with customer departments, responsible for assisting with design,
development and implementation of major employee relations initiatives and special
projects, providing counsel to upper management, and assisting in policy interpretation,
dissemination and implementation to management and employees. Other duties include
conflict resolution, assisting managers with cffcctive corrective action procedures,
outplacement management, investigation of formal and informal discrimination/
harassment complaints and assisting customer departments with routinc Human
Resources tasks such as staffing, salary administration, goal setting and training.
Instrumental in company-wide downsizing and job reassignment initiative.

CSX Technology: Director, Human Resources ~Cybernetics and Services (CSI).

Responsible for the development, coordination, and implementation of Human
Resources goals and programs, which provided support to management in acquiring,
developing, retaining or out sourcing employees as necessary to achieve company goals
and therefore increase profitability. Directed the efforts of a staff responsible for
compensation, recruiting and staffing, affirmative action, staff development and
training, performance planning, benefits, and employee relations.

PARADYNE CORPORATION, Largo, Florida 1980 -1985: Director of Human Resources

Responsible for supervising the activities of the Staffing, EEO, and Employee
Relations sections of the Human Resources Department. Assisted the President with
special projects and complaintinvestigation/resolution in the 50 sales offices throughout
the United States. Non-union environment that necessitated promoting a proactive
employee relations environment and programs to maintain a union-free company.

ST. PETERSBURG URBAN LEAGUE, St. Petersburg, Florida 1980 -1980: Counselor, Women
in Non-Traditional Jobs Program.

Responsible for recruiting, qualifying, providing avenues to training and giving
guidance to low income or underemployed women. Worked in partnership with
vocational schools and trade union organizations to coordinate training, jobs and a
different philosophy of living for the participants.
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NATIONAL RAILROAD PASSENGER CORPORATION (Amtrak), Washington, D.C. 1976-
1979: Recruiter, Corporate Headquarters

Shared responsibilities for all management recruiting, hiring and promotions. Developed
and implemented a very successful one year Management Trainee Program for which
recruitment was nationwide. Responsible for 1*' level resolution of clerical union contract
issues and definition.

WASHINGTON SUB URBAN SANITARY COMMISSION, Hyattsville, Maryland
1971 -1976: Manager Staffing/ Manager Compensation/Manager Training.

Major responsibility (4years) was in the Staffing department. Responsible for all
staffing, exempt and non-exempt, for a bi-county water and sewer authority. Supervised
the staffing activities that included monitoring a 2-year EEO consent decree with strict
hiring provisions. Job rotations afforded the opportunity to work in the other two (2)
personnel departments as a Manager. Involved in writing and evaluating positions
descriptions using a modified point system and reviewing the position grade system for
improvement. Also assisted in developing and presenting training programs for
management and employees. .

EDUCATIONAL BACKGROUND:
Hampton University-Bachelor of Arts 1969 Major -Sociology / Minor -Psychology

Professional Development-

e Certified Court Mediator, The Florida Dispute Resolution Center, Ft
Lauderdale, Fl

o Mediating Campus Disputes, Consortium on Negotiation and Conflict
Resolution, University System of Georgia, 2006

e Effective Dispute Resolution Options-Corell University, 2005

e EEO and Diversity Conference, University of Florida, 2007 & 2008

e Community college Conference on Legal Issues, Valencia Community
College, 2007

o Numerous Human Resource Work shops and training classes

o Labor Relations Seminars

Previous Civic Activities Include:
Cultural Council of Greater Jacksonville-Board of Directors
Chamber of Commerce. Partnership for Prosperity Workforce Preparation Member

Member Equal Employment Council of Jacksonville

J
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CERTIFICATION

I, Cathy Barnwell, Executive Assistant to the JEA Board, do hereby
certify that the attached is a true and exact copy of the action taken by the
JEA Board at a regular meeting assembled on Tuesday, August 21, 2012
pertaining to the passage of Resolution 2012-22 to reappoint a member to
the Civil Service Board for a second term, and that the original resolution is
maintained in the Public Records of JEA.

WITNESS my hand and Official Seal of the JEA this 24" day of

August, 2012.

(SEAL) Cotl o /QW

Cathy Barnwe‘ll
Executive Assistant
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